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It is our recommendation that the trainer and participants bring a copy of the ID&R Manual they have available for their district/region/state as a resource for all trainings.   

Overview
The National ID&R Curriculum consists of eight modules, each based on one or more chapters of the National ID&R Manual, V2.0.  
The content of each module is taught through research-based instructional strategies designed to meet the needs of all learners.  Participants will use the four modalities (reading, writing, listening, and speaking) to process the content being delivered, and the trainer will facilitate the learning process by actively monitoring, questioning and clarifying, when needed.
Each module consists of 1-3 Levels, designed to allow the trainer the option of selecting specific topics to train based on the composition of the audience.  Level 1 will provide the basic information for the module topic, which makes it ideal for new recruiters and/or migrant staff members, or to use as a refresher for veteran recruiters. Subsequent levels provide additional topics of study related to the module, which make them ideal for follow-up or in-depth trainings.  
All documents have been created in Microsoft Word or PowerPoint to allow the trainer the flexibility to customize the contents.  It is recommended that the trainer carefully review the three documents associated with each level (PowerPoint, Trainer’s Resource Materials, Outline) prior to delivering the training to allow time to prepare copies, gather materials, and determine any content changes that may need to be made.  
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This icon has been placed in the notes section of specific PowerPoint slides within each level.  Since states have been granted some flexibility with certain aspects of the migrant program, the trainer will want to review the information on these slides carefully to determine if it aligns with the guidelines outlined in their state manual, or to add information based on their state requirements. 
A few activities have some content missing because they require state-specific language.  Slides will have space allotted to allow the trainer to customize the content as needed, and a note will be written to the trainer as a reminder. 
There are also activities that will require trainers to provide copies of specific sections of their state manual (i.e., the state COE and supplemental documentation form, if applicable.)


Format of Each Level
Each level consists of the following components:
1. PowerPoint: The PowerPoint will guide your training. The slides provide the trainer with a step-by-step presentation of the module contents. Trainers will want to print a copy of the PowerPoint with notes, which will serve as your curriculum guide. The notes in the PowerPoint include:

· Materials and Prep: This section provides the trainer with a list of materials needed for this segment of the training.  
· Trainer’s Notes:  Language that follows includes important points and directions the trainer will want to address during this segment.  These segments will be boxed.  

PowerPoint with Notes sample

Materials and Prep
Pictures of Migrant Families, p. 3-5 in Trainer’s Resource Materials; one picture placed on each table 
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     Trainer’s Notes
· Tell participants that you have placed a picture of a fictional migrant family or members of a family on their table.   Ask them to spend a few minutes studying the picture, and thinking about what types of community services, other than the ones their migrant department might provide, the family might benefit from.
· Have participants record the services in their Outline.
· After about 2 minutes, click to advance to the first picture and ask the group to share what services they recommended.  
· The participants will be creating an extensive list of services during another activity- this one is intended only to stimulate the discussion.








2. Trainer’s Resource Guide: This document has all the black line masters you will need for the module, along with the directions on how to prep the masters for use (i.e., make one copy per participant, create a packet per table group, run on cardstock and cut out).  It includes activity cards, jigsaw materials, assessments and keys.  

3. Outline: Every participant will need a copy of this packet for each module.  Participants can follow along with the content of the module and take notes as needed.  Key concepts and terms from the module are included on the Outline. Before printing your Outline pages, you may wish to think about the composition of your audience (all new recruiters? new administrators?) and consider adding additional space within the document for extra note taking.  Please note:  the Outline is actively used during the training by participants.  If trainers choose not to use the Outline, we recommend an alternate method of note taking be provided to participants.
General Materials Suggested for All Trainings
· Chart paper and blue painter’s tape or self-stick easel pad, for trainer and participants
· Markers, per table group
· Post-it note pads, per table groups (small and large)
· Pencils/pens, per participant
· Copies of required pages from Trainer’s Resource Materials for each level, as indicated on PowerPoint notes  and on page 2 of the Trainer’s Resource Materials
· Copy, per presenter, of PowerPoint Notes Pages for each Level  
· Copy, per participant, of Outline for each Level
· Document viewer (ELMO) or overhead projector
· Projector for PowerPoint
A note regarding cardstock items:  There are many activities that ask for templates to be copied on cardstock.  It is suggested that you laminate these documents to ensure they can be collected and used each time you repeat the training.

Agendas
Each Level within a module has an agenda, which is located on the notes section of slide one of every Power Point.  The agenda lists each activity for the Level, and an approximation of how long the activity might take.  Keep in mind that times will vary depending on number of participants, years of experience of the audience, and amount of discussion/debrief time allotted for each activity.

Assessments
Assessments are provided with each unit so that trainers are able to evaluate how well their recruiters responded to the material presented and allow trainers to identify areas that may need to be addressed in future trainings. They are not necessarily an indicator of the recruiter’s ability to perform their job. 
It is recommended that all assessments be administered in the following manner:
1. Recruiters complete the assessment individually.
2. If time permits, allow pairs to discuss and revise their responses, if needed, to make sure they understood the question being asked.
3. As a group, discuss the responses and allow participants to revise as needed, to make sure they walk away with the correct information.
4. There is no scoring of the assessments. 
Trainers should take notes during the assessment group discussion to determine which pieces of the content may require additional training.
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